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The Comparison Study of Vocational Training in Prison

of Australia with Taiwan. — Three Cases of Victorian
Prisons in Australia, Taiyuan Skill Training Institute, and
Kaohsiung Drug Abuser Treatment Center, Agency of
Corrections, Ministry of Justice.

Hsiang-An Wang' Cheng-Sheng Lin’ Shie-Lih Tsai’
Abstract

Vocational training is not only a kind of education, but also a kind of training. This
research is to understand the implementation state of Victorian Prisons vocational training in
Australia, one of the most famous countries in Correction field, who collaborated with the most
important public education, Technical and Further Education (TAFE). In recent years new
research study of Vocational Training has shown that prisoners, who having vocational training
during in prison, have a low recidivism rate. Assisting prisoners in their transition from prison
to community highlights the important of reintegration program.

The instrument consists of four main parts. First, to listed Strength, Weakness,
Opportunity, and Treat factors of cases about vocation training programs. Second, to account
the SWOT profile by constructed a matrix of these factors and develop strategies. Third, to
purpose the SO-strategies, improve the WO-strategies, monitor the ST-strategies, and eliminate
the WT-strategies for developing strategies. After all, make up the construct strategies to
compare with subjects.

Analyses of content were used to detect significant difference among subjects. To
maximize the SO factors, minimize the WT factors, and compare subjects in 18 factors
included organizational structure, post-release program, and after-release program etc., which
collected from recent years vocational training research studies in Taiwan. The findings of this
study provided in support of improving vocational training state in correction institutes.

To conclude, these results consist of strength factors and account scores from subjects.
The findings of this study highlight the importance of provision in vocational training. These
important characteristics of vocational training can offer correction institutes to develop new
strategies in future.

Key Words : Vocational training. correctional institute. SWOT
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